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<question type="true-false">
1.  All WHS information is relevant for all industries.

T
Incorrect. Read the material under ‘Determining the legal framework for WHS in the workplace’.
F
Correct
        
<question type="true-false"> 
2. New work health and safety laws commenced on 1 July 2012.

T
Incorrect. Read the material under ‘WHS legislation and related documentation’.
F
Correct
        
<question type="true-false">
3.  Regulations and codes of practice are the same thing.

T
Incorrect. Read the material under ‘WHS regulations and codes of practice’.
F
Correct
        
<question type="true-false">
4.  Any staff member may ask the organisation’s management to arrange for the election of HSRs.

T
Correct
F
Incorrect. Read the material under ‘Duty Holders’.
        
<question type="true-false">
5.  Employees are not legally obliged to comply with WHS legislative obligations or risk incurring the penalty provisions.

T
Incorrect. Read the material under ‘Consequences of non-compliance’.
F
[bookmark: _GoBack]Correct

<question type="mc">
6. Workplace injuries economically impact:

a. the worker, workplace and the broader community
b. the worker and the work team
c. only the worker
d. only the worker and the employer

Analysis:
A. Correct
B. Incorrect. Read the material under ‘Introduction’.
C. Incorrect. Read the material under ‘Introduction’.
D. Incorrect. Read the material under ‘Introduction’.

<question type="mc">
7. What does PCBU stand for?

a. People Conducting Business and Undertaking
b. Person Conducting Business and Undertaking
c. Person Carrying out Business and Undertaking
d. People Carrying out Business and Undertaking

Analysis:
A. Incorrect. Read the material under ‘WHS regulations and codes of practice’.
B. Correct
C. Incorrect. Read the material under ‘WHS regulations and codes of practice’.
D. Incorrect. Read the material under ‘WHS regulations and codes of practice’.

<question type="mc">
8. Employers and employees tailor their consultative arrangements to suit:

a. the management
b. their organisation
c. the WHS authority
d. the workers

Analysis:
A. Incorrect. Read the material under ‘Identifying WHS legislative requirements’.
B. Correct 
C. Incorrect. Read the material under ‘Identifying WHS legislative requirements’.
D. Incorrect. Read the material under ‘Identifying WHS legislative requirements’.

<question type="mc">
9. Safe Work Australia…

a. is the national policy-setting body
b. sends regular WHS updates
c. sets the international standards for WHS
d. both A and B

Analysis:
A. Incorrect. Read the material under ‘Relevant sources of information’.
B. Incorrect. Read the material under ‘Relevant sources of information’.
C. Incorrect. Read the material under ‘Relevant sources of information’.
D. Correct


<question type="mc">
10. What are the names of the three national WHS organisations?

a. Safe Work Australia, AustCare, National WHS Council of Australia
b. Safe Work Australia, AustCare, National Safety Council of Australia
c. Safe Work Australia, CommCare, National Safety Council of Australia
d. Safe Work Australia, CommCare, National WHS Council of Australia

Analysis:
A. Incorrect. Read the material under ‘Relevant sources of information’.
B. Incorrect. Read the material under ‘Relevant sources of information’.
C. Correct
D. Incorrect. Read the material under ‘Relevant sources of information’.

